Applying an equity, inclusion, and belonging informed framework when evaluating job candidates
Consistent with the University’s commitment to advancing equity, inclusion, and belonging in faculty recruitment and retention, priority should be given to the candidate’s scholarly engagement—past, current, or proposed—with issues affecting marginalized or systematically minoritized populations, particularly those experiencing disproportionate health burdens and inequities resulting from structural or overt discrimination or stigmatization. Because a faculty, staff, and administrative body grounded in equity, inclusion, and belonging more accurately reflects the communities from which the School of Nursing and Health Studies draws its students and the populations served by our graduates, this EIB‑informed framework should also guide the assessment of how the candidate’s appointment will contribute to strengthening equity, inclusion, and belonging across the faculty as a whole. 

Mentoring statement
SNHS faculty have access to a formal mentoring program that matches each Assistant Professor with two senior faculty mentors within the school. Mentors are provided with numerous resources to strengthen their mentorship, including a mentoring checklist and individual development plans for mentees. They also meet with their mentees at least monthly. Career success is fostered through this mentorship. Faculty meet with the dean to discuss yearly performances, needs for support, and the efficacy of any mentorship they receive (either formally or informally). All faculty, including faculty of color and female faculty, are supported through these mentorship structures and through adoption of the Boyer Model for merit and promotion. The model is known in particular for recognizing an expanded view on what scholarly activities are within higher education, developing criteria for success and valuing teaching, service, and research that equally recognizes achievements of all faculty, including those from underrepresented groups (e.g., women, LGBTQ and minority faculty).

