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Job Search Strategies for 

International Students



Effective Job & Internship 

Search Strategies 

According to various 
surveys and articles,  
there are three 
complementing 
strategies for job 
search...

Source:  The Career Center, University of Washington 
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Job Search Strategy Action 

Steps

• Search by Occupation Job Titles (on campus jobs you 
are considering)

• Determine Industry/ies of interest (what are your 
career goals?)

• Search by Organization/Company (on campus 
departments or schools)

• Search through Network and Contacts (staff or 
faculty working in those departments & schools)

• Create an action plan outlining networking goals 
(who should you speak with to learn more about 
opportunities?)
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Starting the Job & Internship 

Search

Explore job postings
• Handshake – UW’s new job/internship platform
• GoinGlobal – access from Career Services website
• LinkedIn

Research Employers
• Puget Sound Business Journal (Careers has free soft copies)

• LinkedIn (company pages, groups, alumni 
connections)

• Attend Career Fairs and Networking Mixers
• Informational Interviews & Networking
•Create a Job/Internship Search Action Plan
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Networking is KEY!

• 80% of job positions are 
in the “hidden job 
market” and never 
advertised – these 
positions are filled by 
word of mouth

• Employers are more 
likely to bring in 
someone they know vs. 
those that they don’t

• Start building 
relationships now…
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What is Networking?

• Develop and maintain 
relationships

• Exchange information

• Make new connections

• Everyone does it daily
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How Employers Search for 

Candidates
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How to Newwork…

Informational Interviews (Career 
Conversations)
Learn from someone who is doing a job that interests 

you
It is a reverse interview
Ask them for advice
Go for coffee, lunch, dinner & pick up the tab
Do not ask for a job!
“What advice would you have for someone like me 

trying to get into a job like yours?”
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Job sounds too good to be 

true?

The Better Business Bureau advises job hunters to be on the lookout 
for these red flags:
 Employer e-mails that are rife with grammatical and spelling errors. 

 E-mails purporting to be from job posting websites claiming there’s a problem 
with a job hunter’s account. 

 An employer asks for such extensive personal information as Social Security or 
bank account numbers. 

 An employer offers the opportunity to become rich without leaving home. 

 An employer asks for money upfront. The salary and benefits offered seem too 
good to be true.

From Job sound too good to be true? Watch out for scams By Susan Salisbury / The Palm Beach Post, August 6, 2012
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Resumes

U.S. versus other countries:
• Concise marketing tools vs. detailed history
• Targeted or tailored vs. comprehensive
• Length: 1-2 pages vs. multiple pages
• Personal Information (i.e. gender, your photograph) –

not appropriate on U.S. resumes
• Resume Examples
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Revealing you are an 

International Student

Don’t list on your resume or cover letter
Address in response to direct question, or if 

invited for a second interview
 It is your responsibility to educate employers 

about your work authorization (CPT, OPT, H-1B, etc.)

Communicate in clear and confident manner
• Show how your international background will be an asset to their 

organization

Be honest
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Employers Perception(s)

Perceived lack of commitment to the job
• May only be in the US for a short time

Hiring Complexities
• Processing CPT, OPT, H1-B

Communication
• Lack of English speaking and writing skills

Animosity
• Think you may be taking a job from a US citizen
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Overcoming Employer 

Perceptions

How?
• Know your value to the employer

o Education, experience, strengths, enthusiasm, attitude
• Polish and customize your application materials

o Resumes, CV’s, cover letters, etc.
• Articulate your qualifications learned through:

o Education, work/volunteer/internship experience, strengths 
& abilities

• Be knowledgeable about the work authorization 
process
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Distinctive Skill Sets as an 

International Student

Your experience studying in the U.S. contributes to your 
development of skills that are highly sought after by 
employers, such as:

• International perspective
• Tolerance for other opinions
• Ability to see more than one perspective
• Greater self-reliance and self-confidence
• Ability to cope with ambiguous  situations
• Foreign language skills
• Multicultural sensitivity and awareness
• Learn quickly
• Adaptable & flexible
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Interviews

 Employers want to know, “How can you be valuable to 
me?”

• Interviews are about being a good “fit” or “match” for the 
company, team, position

 Self-presentation is key
• Practice, practice, practice: 
• Explore your strengths

o StrengthsQuest Assessment ($10.00)
o UW Career Guide
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Legal and Illegal Interview 

Questions
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Job Search & Information 

Resources

 Guide to Student Work Visas: information for the different type of student work 
visas

 Various H-1B Visa Employer sites, FAQs, reports and other visa information: 
MyVisaJobs.com, E-Verify, Immihelp.com, and Visasquare.com

 Uniworld: a searchable website that has American firms operating in foreign 
countries, as well as, foreign firms operating in the US

 Overseasjobs.com: features overseas jobs and international employment 
opportunities for professionals, expatriates and adventure seekers

 The Seattle Networking Guide: network with individuals and groups based on 
your field, interests and goals

 Guide to Hiring Foreign Graduates: hiring information for employers
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Practical Training for F1 Visa

Authorization for temporary employment 
off-campus in order to gain work experience 
related to your major.

The two types of work authorization are:
• Curricular Practical Training (CPT)
• Optional Practical Training (OPT)

Workshops on Fridays offered by CIE about CPT 
and OPT
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Curricular Practical Training 

(continued)

Work authorization for an internship while you are a 
student. 

Only required for off-campus AND paid internships.

You must register for internship credit during the same 
quarter you do your internship (including Summer 
quarter).

You must earn at least 1 credit – the number of credits is 
determined by your department.
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Curricular Practical Training 

(CPT)

An important first step is to talk with your Academic 
Advisor to learn about the paperwork required in order to 
earn credit for an internship.

A second important step is to talk with CIE about your 
interest to do an internship and review the CPT 
application paperwork.

You don’t need to pay immigration to get this work 
authorization.
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Optional Practical Training 

(OPT)

Work authorization after you graduate.  

Apply at the start of your graduation quarter.

You don’t need a job offer to apply for OPT.

 It takes 2-3 months for the application to be approved by 
immigration, so apply early!
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Optional Practical Training 

(continued)

You must pursue a job that is at least:
• Part-time (20 hours/week)
• Related to your degree
• Job does not have to be paid – Volunteer or Unpaid 

internships are OK.

Work authorization is for one year. 

 If you earned a degree in a STEM field, you can 
apply for an additional 24-months.
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Campus Resources

UW Bothell Center for International Education: 
information on immigration advising, how to apply for 
off-campus work authorization (CPT and OPT), and other 
valuable campus resources

UW Bothell Career Services: 1:1 appointments for 
resume & cover letter reviews, practice interviews, 
internships, career counseling & workshops, career fairs 
and networking mixers
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Questions?


